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ABSTRACT 

This booklet explains New Zealand's National 
Qualifications Framework, a system of quality standards affecting 
high schools and pos ts econdary colleges and universities that is to 
be fully operational by 1996. Following an introduction, the first 
section explains why tne current sysuem urgently needs changing in 
order to equip workers for the demands of a fast changing world. The 
next section describes how the Framework operates, addressing such 
issues as where students' and trainees' records of learning will be 
kept, standards-based assessment, how to ensure quality, and 
recognition of prior learning. The next six sections describe the 
relationship between the Framework and secondary schools, 
polytechnics, colleges of education, the Training Opportunities 
Program, private training establishments, and government training 
establishments. The section on the Framework in the workplace covers 
the following: benefits to industry, such as ability to tailor 
training for individual needs, easier transfer of skills and 
learning, recognition for skills taught on the job, and recognition 
of prior learning; how the framework will be implemented; and the 
timing of implementation, which requires that beginning in 1993 all 
new courses must conform to the Framework format. Another section 
describes how designers of the Framework are committed to developing 
Maori-based qualifications and ensuring that there is a Maori 
dimension, where relevant, to the qualifications. The document 
concludes with addresses of contacts for more information. (CML) 
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